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CHANGE = GROWTH
ADMINISTRATION GROWS

from 2 to 5 people, creating 3 more teacher positions
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- Outdoor

Large storage area open to above
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Exterior view: Front play yard
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Exterior view: walking into the entrance



Interior view: Studio room
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Interior view: garment storage



Exterior view: from parking lot



Where do YOU fit in?
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What does the characteristics of a well-adjusted
leader at Camelot look like?

» The Ability To Care And Be Concerned For Others:
Camelot is based on the premise that no one cares how
much you know until they know how much YOU care.
People, practices, positives and performances
characterize the “caring-ness”’of Camelot. An effective
leader serves as the CARE police.

> The Desire To Be Successful: Success is defined as a
“favorable outcome-or result” How do you want to help
improve, grow & strengthen Camelot? If you focus on
pleasant results, outcomes at Camelot are rewarding to

all.
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What does the characteristics of a well-adjusted
leader at Camelot look like?

» The Ability To Think Logically: “Think before you speak” is
the best piece of advice you can internalize. Take time to
look at every decision with care, commitment and
understand the implications - how will it affect others? If
you don’t know the answer don’t feel pressure to respond
right away.

» The Ability To Have FUN: Any leader at Camelot today
MUST be able to have fun or you will ultimately be
miserable. Camelot leaders have a great sense of humor

and never let a day go by without LAUGHING. As my mum
will say “A day without LAUGHTER is a day without LIVING.
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What Camelot Expects of vowas leaders"
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Building Community:
King Middle School
Beautification, 2014-2015
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Friends of King Paint FUN-rgise




Fountain Avenue




, Fountain Ave King Lion
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King Giving Tree
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61" Grade Hill
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